
I have considered the perspectives of other-than-human nature in my work. 

If representatives of other-than-human nature could participate in the choices related to your work, what would they 

say? Consider both the perspectives of biotic nature (e.g. animals, plants, fungi) and abiotic nature (e.g. rocks, water). 

Could you raise these perspectives and open space for solutions that take other-than-human nature into account?

I have assessed the necessity of the benefits sought for humans and weighed them 
against the needs of the rest of nature.

For example, the preservation of a suitable habitat for another animal is more important than a highly maintained 

park for humans. Could you adjust your actions so that the needs of both can be considered or be flexible about 

the non-essential needs of humans?

I have sought support for a more-than-human solution.

Can you find backing for a more-than-human solution in, for example, environmental legislation, the municipality’s 

environmental goals, values and strategy, or residents’ opinions? Could you seek expert help or peer support from 

your work community or wider networks?

The language I use reinforces an understanding of humans as part of nature.

For example, the pairings human/nature or human/animal and the expression “go to nature” create an image of humans 

as separate from nature. You can reinforce an understanding of humans as part of nature by using expressions 

such as humans/other-than-human nature, human/other animals, and sentences like “going to the forest/lake/park”. 

My communication does not maintain negative attitudes towards certain species 
or the rest of nature. 

Expressions such as “a vicious wolf” and “flying squirrels blocked the construction project” are common, but do not 

support a respectful attitude towards the existence of other-than-human nature. Choose means of communication 

that support coexistence with other-than-human nature – even when conflicts arise with it.

This checklist is intended to help dismantle human-centric thinking that separates people from 
nature at the everyday level of municipal work. Use the following points to support you in your work:

Checklist for More-Than-Human Municipal Work

As humans, we build and develop municipalities from a human perspective. Securing human and economic well-being 

are central goals of municipal work. At the same time, human-centeredness, or anthropocentrism, can go to extremes. 

Humans, human well-being and human activity are part of nature and dependent on the functioning of natural systems. 

In the case of depression, type 2 diabetes and asthma alone, improving connections with nature could result in annual 

savings of hundreds of millions of euros in Finland.1 By dismantling human-centric thinking, actions and goals, municipal 

work can be done through a more-than-human perspective.

1. Tyrväinen et al. 2024. Luontoympäristön terveysvaikutukset ja niiden taloudellinen merkitys. 
Luonnonvara-ja biotalouden tutkimus 76/2024. Luke.



What is anthropocentrism?

Human-centeredness, or anthropocentrism, refers to a way of 

thinking in which the primacy of human needs and interests 

— or the centrality of the human species in relation to other 

life — is emphasised. In anthropocentric thinking, nature is 

seen as subordinate to humans, and its value is defined 

primarily in terms of the benefits it produces for people. 

In municipalities, anthropocentric thinking can be seen, for 

example, in the vitality and well-being goals that are defined 

primarily through economic indicators and services directed 

at humans. This is enabled by a view in which humans and 

municipalities are understood as separate from nature. 

Human-centred thinking is also reflected in the ways of 

approaching and considering other-than-human nature 

in the choices of everyday work – both in major decisions 

and in smaller actions.

Why dismantle human-centric thinking?

A mindset that separates humans from nature can, at its 

worst, lead to short-sighted decision-making and planning, 

where human well-being and municipal vitality are pursued 

at the expense of nature's well-being and stability. 

Such solutions are contradictory and unsustainable, as both 

human health and municipal vitality are fundamentally 

dependent on the state of nature.

Other-than-humans, too, inhabit and shape the municipality 

and its ecosystems. Nature is not found only in national parks 

and recreational areas — it extends all the way into the city 

centre, our homes, and our bodies. We are part of the whole 

of nature and always operate in a continuous relationship 

with other life. It is therefore essential to consider how 

the municipal organization can reciprocally care for 

the vitality and well-being of the rest of nature. 

A shift in thinking arises from conscious practice and 

repeated action. Every employee's contribution supports 

a broader transformation toward a more sustainable 

municipality, where the well-being of the municipality's 

residents — human and other-than-human alike — is 

promoted together.

About the checklist

This checklist was created as part of a pilot project funded by 

the Maj and Tor Nessling Foundation, titled Municipalities as 

Part of Nature — Dismantling Anthropocentric Thinking in 

Municipal Work (2025). The project, carried out by Kudelma 

cooperative, aimed to strengthen municipal actors' 

understanding of humans as part of nature, and to develop 

practices through which the intertwined well-being of 

humans and the rest of nature could be more firmly 

embedded at the heart of municipal work.

During the project, workshops were held for the partner 

municipalities of Espoo, Heinola, Lahti, and Pargas. 

These workshops examined the thinking that separates 

humans from nature, identified both anthropocentric and 

more-than-human practices within municipalities, and 

created visions of more-than-human municipalities. 

The checklist, co-developed during the workshops, 

is intended to support cross-sectoral sustainability work 

within municipalities, and to help give greater consideration 

to other-than-human nature in the everyday practice of 

municipal work. The checklist is intended for use by all 

municipal employees.


